Bricklayers
and
Trowel Trades
International Pension
Fund

— SUMMARY PLAN DESCRIPTION —

January 2014






Bricklayers
and
Trowel Trades
International Pension
Fund

— SUMMARY PLAN DESCRIPTION —

January 1, 2014



Bricklayers
and
Trowel Trades
International Pension
Fund

620 F Street, NW
Suite 700
Washington, DC 20004

www.ipfweb.org

BOARD OF TRUSTEES
Union Trustees Employer Trustees
James Boland Eugene George
Henry Kramer Matthew Aquiline
Gerard Scarano Gregory R. Hess
Tim Driscoll Fred Kinateder
Gerald O’Malley William McConnell

Robert Hoover
John Trendell

ii



BRICKLAYERS & TROWEL TRADES
INTERNATIONAL PENSION FUND

To All Participants:

We are pleased to present this updated Summary Plan
Description explaining the Bricklayers and Trowel Trades
International Pension Fund (“IPF” or “Plan” or “Fund”).

Please read this Summary Plan Description carefully. We
believe that it accurately reflects the rules and regula-
tions of the current Plan. Please remember, however,
that the rules and regulations of the Plan itself represent
the final authority in all cases. You may receive a copy
of the full text of the rules and regulations of the Plan by
writing to the Fund office. Please note that capitalized
terms referenced in this booklet correspond to the defi-
nitions outlined in IPF Plan Rules and Regulations.

This Summary Plan Description reflects the rules of the
Plan in effect on January 1, 2014. If you had worked with
a contributing employer on or after January 1, 2014, this
revised Plan will apply to you. If you did not work on or
after that date, the rules of the Plan as they existed on
your termination date will apply to you. When this Sum-
mary refers to “you”, it assumes that you are an employee
or participant covered by IPF since November 2005.

Note: If your Local Pension Fund has merged with the IPF,
you may receive a retirement benefit based upon the Local
Plan rules and regulations that were in effect immediately
prior to the merger or based upon the merger agreement.
Additional information can be obtained from the Fund
office if your Local Pension Fund has merged with the IPF.

We suggest that you keep this booklet for future reference
and let members of your family know where it is kept.

The IPF was established because your International
Union and Employers wanted to provide security in
retirement to those of you who have worked many years
building our nation and economy. Since inception, the
Fund has grown considerably and almost all BAC mem-
bers are eligible to participate in the Plan.

We firmly believe that the Bricklayers and Trowel Trades
International Pension Fund represents worthwhile pro-
tection for you and your family, and the Board is proud to
be involved in the continued operation of this valuable
retirement program.

Sincerely,
BOARD OF TRUSTEES
January 1, 2014
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SUMMARY PLAN DESCRIPTION
INTRODUCTION

The Bricklayers and Trowel Trades International Pen-
sion Fund (“IPF” or “Fund” or “Plan”) was established in
1972 by the International Union of Bricklayers and Allied
Craftworkers (“Union” or “BAC”), and various Contrac-
tor Associations. IPF is a multiemployer defined benefit
plan. It is financed by employer contributions estab-
lished in collective bargaining agreements between the
Union and employers participating in the IPF. Employ-
ees can not contribute to the Plan.

The IPF is administered by a Board of Trustees con-
sisting of equal representation by Union and Employer
Trustees. They serve without compensation. The Trust
Fund is separate from, and not a part of, the Interna-
tional Union or any employers’ association.

The U.S. Treasury advised on December 18, 1973, and
most recently confirmed on December 10, 2002, that
the Fund constitutes a qualified trust under Section
401(a) of the Internal Revenue Code and is therefore
exempt from Federal income taxes under provisions of
Section 501(a). You will also note references to the Pen-
sion Protection Act of 2006 later in this booklet.

You are covered by the Plan if you are an employee
working under a collective bargaining agreement
between an employer and the Local Union providing for
contributions to this Pension Fund. Certain other indi-
viduals may also be eligible to participate (see Question
1). When this booklet refers to “you,” it assumes that you
are an employee covered by this Plan. Participation is
not available to any self-employed person, partner or
sole proprietor.

EARNING CREDIT FOR A PENSION

1. Who is eligible to participate in the
International Pension Fund (IPF)?

Participation is available to employees working in a job
classification covered by a Local collective bargaining
agreement, which requires contributions to the IPF. Cor-
porate officers, directors or owners who are employees
of the corporation may also participate provided they
report a minimum of 160 hours per month for the own-
er-employee subject to the approval of the Trustees.
Participation is also available if you are covered by a
written agreement requiring contributions to IPF (Partic-



ipation Agreement) for officers or employees of related
organizations such as Local Unions, conferences, Local
Union funds, or Local building trades councils, which
participate in the IPF. Participation may also be available
to employees of certain agencies of the Federal gov-
ernment provided that all Plan and legal requirements
are met. Participation is also available to bargaining
unit alumni employees of contributing employers sub-
ject to the approval of the Trustees. Participation is not
available to anyone engaged as a self-employed per-
son, partner or sole proprietor. Participation is also not
available to anyone in the position of a job superinten-
dent of a contributing employer, unless such individual
qualifies as a bargaining unit alumni employee under
the Internal Revenue Code. Throughout this document,
references to a “Collective Bargaining Agreement” or
“CBA” shall also mean “Participation Agreement” where
appropriate, unless otherwise excluded.

2. How is Pension Credit accumulated?
Pension Credit is accumulated in two ways:

1. Future Service Credit is accumulated
through Covered Employment with
a signatory contributing employer
during the Contribution Period, and

2. Past Service Credit is granted for eligible
Covered Employment with a signatory
employer before the Contribution Period.

The Contribution Period is the time during which
employers contribute to the IPF on your behalf.

3. How are Future Service Credits earned for
employment DURING the Contribution Period?

During the Contribution Period you earn Future Ser-
vice Credits based upon the hours you work in Cov-
ered Employment in a job classification covered under
an agreement requiring contributions to the IPF on
your behalf. You earn one-tenth (0.1) of a year a Future
Service Credit for each 150 hours of Covered Employ-
ment. For service before January 1, 1987 a maximum
of one year of Future Service Credit can be earned in
each calendar year (1,500 hours or more earns 1.0 year
of Future Service Credit). For service after December
31, 1986 but before January 1, 1997 a maximum of one
and one-half (1.5) years of Future Service Credit can
be earned in each calendar year (2,250 hours or more
earns 1.5 year of Future Service Credit). After December
31, 1996 there is no cap on Future Service Credit. The



following schedule provides a conversion of hours to
Future Service Credit:

Covered Employment Year? of Futu.re

Hours for Which Service Credit
Contributions were 1997
Received During Through | 1987 to | and
Calendar Year 1986 1996 after
150 — 299 hours 01 01 01
300 — 449 hours 0.2 0.2 0.2
450 - 599 hours 0.3 0.3 0.3
600 — 749 hours 0.4 0.4 0.4
750 — 899 hours 0.5 0.5 0.5
900 — 1,049 hours 0.6 0.6 0.6
1,050 — 1,199 hours 07 0.7 07
1,200 — 1,349 hours 0.8 0.8 0.8
1,350 — 1,499 hours 0.9 0.9 0.9
1,500 — 1,649 hours 1.0 1.0 1.0
1,650 — 1,799 hours 1.0 11 11
1,800 — 1,949 hours 1.0 12 1.2
1,950 — 2,099 hours | 1.0 1.3 1.3
2,100 — 2,249 hours 1.0 1.4 1.4
2,250 — 2,399 hours | 1.0 1.5 1.5
2,400 — 2,549 hours | 1.0 1.5 1.6
2,550 — 2,699 hours | 1.0 1.5 1.7
2,700 — 2,849 hours | 1.0 1.5 1.8
2,850 — 2,999 hours | 1.0 1.5 1.9
3,000 — 3,149 hours 1.0 1.5 2.0
3,150 — 3,299 hours 1.0 1.5 21
And so on...

4. How is Military Service
treated under the Plan?

Future Service Credit will be provided with respect to
Qualified Military Service after December 12, 1994 in
accordance with Section 414(u) of the Internal Revenue
Code. This means that your time in Qualified Military
Service will not be treated as a Break-in-Service and will
be considered as service with a contributing employer
for both vesting and benefit accrual purposes under the
Plan. The Future Service Credit for each week of such
absence shall be provided if you return to employment
requiring contributions to the Fund and shall be deter-
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mined solely by the Trustees. You shall be credited with
hours based upon the average number of hours you
have worked under the CBA between your Local Union
and the Employers participating in the Plan in the 36
months preceding your period of Qualified Military Ser-
vice. If you had been a Participant for fewer than 36
months prior to your period of Qualified Military Ser-
vice, the monthly average will be calculated using such
fewer number of months.

5. Who is eligible for Past Service
Credits earned for employment
BEFORE the Contribution Period?

You are eligible for Past Service Credit if you meet the
three year test rule as follows:

(a) You worked 750 hours per year in any two
of the three calendar years immediately
prior to the calendar year in which
your Contribution Date occurs; and

(b) you were employed with an employer
who is a Contributing Employer; and

(c) you were employed in a job classification
and at a place of business covered by a
CBA between an employer and the Union.

If you meet all three of the above requirements, you
qualify for Past Service Credit.

To determine if you meet these three requirements, you
must determine the three calendar years which imme-
diately precede your “Contribution Date.” Generally,
that is the three calendar years prior to the first date
on which contributions were made to the IPF on your
behalf. The following examples demonstrate how to
make this determination:

Contribution Date Calendar Years for
of Employee Three-Year Test Rule
February 1, 1988 1987, 1986, 1985
July 1,1982 1981, 1980, 1979
December 15, 1995 1994, 1993, 1992

If contributions were received in another participating
Local prior to your Home Local’s IPF Contribution Date,
your Contribution Date will be the one which is most
favorable in determining your eligibility for and the
amount of your pension benefit.

If you did not work 750 hours per year in any two of the
three calendar years immediately prior to the calendar



year in which your Contribution Date occurred, you may
still qualify for Past Service Credit if:

(a) You earn five years of Future Service
Credit after your Contribution Date; or

(b) You earned 750 hours in one of the three
years but were unable to meet the work
requirement in at least one of the other
two years because of your disability or
the disability of a close family relative
for whom you were a caregiver; or

You earned 750 hours in in one of

the three years but were unable to
meet the work requirement for at least
one of the other two years because
you worked the required hours in the
Jjurisdiction of a Local Union that is not
participating in the IPF, or due to the
fact that you worked in the masonry
industry on referral by a Local Union; or,

(c

~

(d) You entered military service which
prevented you from meeting the three
year test rule work requirement.

6. How are Past Service Credits earned for
employment BEFORE the Contribution Period?

If you are eligible for Past Service Credit because you
can pass the “three year test rule,” or if you meet one of
the above exceptions to the three years test rule, then
you determine the number of years of Past Service
Credit as follows:

You will receive one year of Past Service Credit for
each year in which you were employed for 750 or more
hours and one-half year of Past Service Credit for any
year in which you were employed between 375 and
749 hours, provided:

1. Such employment was with an
employer who, at some time prior to
your retirement, entered into a CBA
with a Local Union which provided
for contributions to the IPF, and

2. Such employment was in a job
classification covered by a CBA
with the employer and the job
classification was included in the
first CBA that was signed, and

3. Your employment was not interrupted
for a sufficiently long period to make the
“Break-in-Service” rule in Question 7 apply.



You will not receive any Past Service Credit for any
year, in which you were employed for less than 375
hours. Employment before the Contribution Period for
employers in Locals which do not participate in the IPF
and periods of employment when you were a self-em-
ployed person, a partner or sole proprietor, will not be
included in your Past Service Credit and may cause a
break in Past Service as described in the next question.
The maximum number of Past Service Credits you can
receive is 24 years.

7. What is the Break-in-Service
rule for Past Service Credit?

You have a break in Past Service if you failed to earn at
least one year of Past Service Credit during any period
of three (3) consecutive calendar years prior to your Con-
tribution Date. You will not receive Past Service Credit
for any employment prior to the break. There are excep-
tions to this rule due to military service, disability, or if
you were employed in the Masonry Industry outside the
Local agreement on referral by the Local Union.

Notwithstanding these rules, effective June 1, 1988, if
you work in Non-covered Masonry Employment (employ-
ment in the masonry industry for an employer that is not
signatory to a CBA with the Union), you will lose all Past
Service Credit for the purpose of calculating the amount
of your pension benefit. However, the loss of such Past
Service Credit will not decrease your normal retirement
benefit to an amount less than the benefit to which you
would be entitled as of May 31, 1988.

8. What are Years of Vesting Service?

Vesting Service is another measure of your time under
the IPF. Like pension credits, it is used to determine
your eligibility for a pension and may prevent or delay
a Break in Future Service, as described in Question 10.
Remember that only pension credits are used to deter-
mine the amount of your pension.

One Year of Vesting Service is credited for each calen-
dar year during Future Service in which you work or are
paid for at least 1,000 hours in Covered Employment.
The hours that count toward the 1,000 hour require-
ment are all the hours for which you are paid or entitled
to payment. For example, this includes time spent on
paid vacation or when you are not working because of
disability but are receiving payments from your health
and welfare fund. There is a yearly limit of 501 hours of
credit for paid time you are not working.



There are exceptions. You cannot earn Years of Vesting
Service for periods you are paid as a result of:

(a) A worker’s compensation law, or
(b) An unemployment compensation law, or

(c) Any plan provided by a mandatory
disability benefits law.

There are two other ways you can receive Vesting Ser-
vice. One is through work for a Contributing Employer
in a job not covered by the IPF when that non-covered
employment is immediately before or after Covered
Employment with the same employer. This rule applies
only to work after December 31, 1975. Another way is
through time spent in military service.

9. How do I become vested for a pension?

You become vested when you have five (5) Years of
Vesting Service or five (5) Years of Credited Service,
including at least 1,500 hours of Future Service Credit.
You also become vested if you attain Normal Retirement
Age without incurring a Permanent Break-in-Service.

10. Can Service Credit for a
pension be lost or cancelled?

Yes, until you become vested as set forth in Question 9,
you may lose previously earned Pension Credits through
a Permanent Break-in-Service. If you do not become
vested you will incur breaks in service as follows:

(a) Temporary Break in Future Service—
You will incur a one-year break in Future
Service in any calendar year in which
you fail to work at least 500 Hours of
Service in Covered Employment. For
this purpose, your Hours of Service are
counted in the same manner as the hours
used to figure your Years of Vesting
Service. One-year breaks in service are
temporary breaks and will not cause you
to lose your previously earned Years of
Credited Service and Years of Vesting
Service. However, too many consecutive
one-year breaks will have the effect of
canceling your Years of Credited Service
or Years of Vesting Service, as follows:

(b) Permanent Break in Future Service—If
you incur six (6) consecutive calendar
year periods during which you have (6)
six consecutive one year breaks (less
than 500 hours of Covered Employment



per year), you will incur a permanent
Break-in-Service. A Permanent Break-
in-Service cancels all of your previously
accrued Years of Credited Service and
Years of Vesting Service. You will not
incur a Permanent Break-in-Service,
however, if you earn at least 1,500 hours
of Future Service Credit during a six

(6) consecutive calendar year period,
even if you have six (6) consecutive
one-year breaks during that period.

The following example, illustrates how a permanent
Break-in-Service occurs and also how may be avoided.
Assume you began participating in the Plan on January
1, 2005, and you have worked the following hours:

- 1,200 hours in 2005
- 1,700 hours in 2006
« 1,200 hours in 2007
« 1,100 hours in 2008
« 400 hours in 2009

« 400 hours in 2010

- 200 hours in 2011

« 200 hours in 2012

« 100 hours in 2013

You have earned four (4) Years of Vesting Service (years
of at least 1,000 hours of Covered Employment in each
year), which means you are not yet vested in your pen-
sion. Additionally, you have incurred five (5) consec-
utive One-Year Breaks-in-Service by not reaching at
least 500 hours of Covered Employment in any of the
years 2009-2013. In this example the hours of Covered
Employment worked in 2014 are very important to your
vesting status and there are four possibilities:

(a) If you work over 1,000 hours you will earn
your (5%) fifth Year of Vesting Service,
and will be fully vested in the plan. You
will no longer be at risk of incurring a
Permanent Break-in-Service or losing
previously earned Pension Credits.

(b

~

If you work 500 hours or more but not
1,000 hours you will have a year without
a Break-in-Service. Even though you will
not earn a Year of Vesting Service you
will stop the run of consecutive breaks
in service and reset the count, i.e. the



next year in which you fail to work 500
hours will be treated as the first one-year
Break-in-Service not the sixth. The earliest
you could then incur a Permanent Break-
in-Service is 2021 (if you fail to work at
least 500 hours in each of 2015-2020).

If you work 200 hours or more but less
than 500 hours, the sum of hours worked
in the six-year period 2009 to 2014 will
equal or exceed 1,500 hours. (400 + 400
+200 + 200 + 100 + 200 = 1,500). You will
not incur a Permanent Break-in-Service

in 2015 even though you have six (6)
consecutive one-year breaks. However,
you are still at risk of incurring a Permanent
Break-in-Service in 2016. The 1,500 hour
test rolls over each year so if you continue
to incur One Year Breaks-in-Service by
failing to work 500 hours or more in a
calendar year, you will have to meet the
1,500 hour test each year. For example, if
your 2015 hours are below 500 hours you
would need the sum of hours worked in
the six-year period 2010 to 2015 to exceed
1,500. You can stop the run of consecutive
One Year Breaks-in-Service and reset the
six (6) year count at any time by working
at least 500 hours in any of those years.

(c

~~

(d,

=

If you work less than 200 hours you
will incur a Permanent Break-in-Service
because you will have six (6)
consecutive one-year breaks in
service and during those six (6) years
you would not have earned 1,500
hours of Future Service Credit.

11. Are there any exceptions to
these Break-in-Service rules?

Yes. If you are eligible for a Normal, Early Retirement,
or Deferred Vested Pension you cannot thereafter
incur a Permanent Break-in-Service. Also, you will not
incur a one-year Break-in-Service if you are totally and
permanently disabled; on leave from your job in Cov-
ered Employment as a result of your Qualified Military
Service, on maternity/paternity leave, or employed on
referral by the Local Union in the Masonry Industry as
determined by the Board of Trustees in its sole and
absolute discretion.



PENSION BENEFITS

12. What types of pensions are
provided under the Plan?

Five types of pensions are provided under the Plan:
1. Normal Pension
2. Unreduced Early Retirement Pension
3. Early Retirement Pension
4. Disability Pension
5. Deferred Vested Pension

These benefits have various types of payment options
which are discussed later in the booklet. In addition, the
Plan provides for a Severance Benefit, also described
in this section of the booklet. Death benefits are
described in the following section.

13. When am I eligible for a Normal Pension?

You are eligible to retire on a Normal Pension at the
later of age 64 or the fifth anniversary of your partici-
pation and if you attain Normal Retirement Age and (a)
have at least five (5) years of Pension Credit including
at least 1,500 hours of Future Service Credit; or (b) have
accrued at least five (5) Years of Vesting Service.

If you do not meet the above requirements you are eli-
gible to retire on a Normal Pension if:

(a) You attain Normal Retirement Age
without incurring a Permanent
Break-in-Service; and

(b) You have at least 1,500 hours
of Future Service Credit; and You have
one Year of Vesting Service; or

(c) You have at least 0.1 year of Future Service
Credit (150 hours) in the same year you
attain Normal Retirement Age or in the
year after you attain Normal Retirement
Age without incurring a Permanent Break-
in-Service, unless your failure to meet
this requirement is due to disability as
determined by the Board of Trustees.

10



14. How do I figure the amount
of my Normal Pension?

Your Normal Pension is a monthly pension determined
as the sum of the benefits earned during your employ-
ment. Different benefit formulas apply for Service Cred-
its earned before and after April 1, 2009. For Service
Credits earned after April 1, 2009 the accrual rates
applicable to you will also depend on whether your CBA
accepted the additional fifteen percent (15%) PPA fund-
ing levy and also on the particular Funding Improve-
ment Plan Schedule which covers your employment.

15. How do I figure the component of my
Normal Pension earned before April 1,2009?

This component of your Normal Pension earned before
April 1, 2009 is computed using two formulas explained
in Parts A and B below. Part A explains how you calcu-
late the benefit for contribution rates up to $1.50, and
Part B explains how you calculate the benefit for contri-
bution rates above $1.50 per hour.

Part A: The first formula is based on Years of
Pension Credit earned up to March 31, 2009
and on the highest contribution rate for
your Home Local (see below) at which you
earned at least 1,500 hours of Future Service
Credit. You can use Table A on page 17 and
18 to look up the amount of benefit accrual
up to a highest contribution rate of $1.50.

Example:

Bill has 10 years of Past Service Credit and 25 years
of Future Service Credit through March 31, 2009. He
worked at the $.90 per hour contribution rate of his
Home Local for all of this service. As shown in Table A
on page 18 and based on the $.90 rate and on 35 years
of Service Credit, Bill would receive a Normal Pension
of $744.00 per month for credited service through
March 31, 2009.

Highest contribution rate: If you have not earned at
least 1,500 hours of Future Service at your highest con-
tribution rate, then your benefit will be based on the
weighted average of your last 1,500 hours of Future
Service, as follows:

Example:

John’s last 1,500 hours before March 31, 2009, were
worked under Local CBA's which called for contribu-
tions of $.35 per hour and $.50 per hour. John worked
under the $.35 rate for 500 hours and under the $.50

11



rate for 1,000 hours. The weighted average contribu-
tion rate used for John is $.45 computed as follows:

500 hoursx.35 = $175
1,000 hours x .50 = 500
1,500 hours $675

$675 divided by 1,500 hours = $.45 weighted average
Contribution Rate.

As shown on Table A on page 17, John’s Normal Pen-
sion Benefit would be $296 per month assuming he
has 25 years of service.

Home Local: Your Home Local is determined for this
calculation on April 1, 2009 as the participating Local
in which you earned the greatest number of hours of
Future Service Credit. If you left the jurisdiction of your
Home Local and worked in another jurisdiction or craft
with a higher contribution rate, you must have earned
three years (4,500 hours) of Future Service Credit in the
other jurisdiction or craft before April 1, 2009 for the
higher rate to be used for your benefit calculation. If you
leave your Home Local for a Local with a lower contribu-
tion rate there is no effect on your pension.

Part B: If you earned Future Service Credit
in any year prior to April 1, 2009 at a
contribution rate above $1.50 per hour you
should first figure your benefit at a rate of
$1.50 as explained in Part A above, then
add additional accruals as follows: For each
such year add $4.62 per month pension for
each $.10 per hour contribution in excess
of $1.50. This formula is applied year by
year unlike the pension formula in part A.

If you work at different contribution rates
during a year, your Future Service Credit
will be divided into tenths (1/10th) of years
and accruals will be separately calculated
for each contribution rate; partial 1/10th
periods will be credited at the highest rate.

Example:

Joe worked 1,000 hours in 2007 at a contribution rate
of $2.50 per hour and 175 hours at a contribution rate
of $3.00 per hour. Joe’s Future Service Credit for 2007
is 7/10"s of a year (see Question 3). Joe is credited with
2/10%s of a year at a rate of $3.00 per hour and 5/10%" of
a year at a rate of $2.50 per hour. His accrual for work
over $1.50 is determined as follows:

12



Excess Contribution Accrual Rate  Service Accrual

$1.00 10x$4.62  5/10 $23.10
$1.50 15x $4.62  2/10 $13.86
7/10 $36.96

Joe’s total accrual for 2007 is $59.59 (32.34 x 7/10 + 36.96)

Note that because 2009 is a transition year for pur-
poses of figuring your benefit, the division of Service
Credit within the year is important. For 2009 your Ser-
vice Credit is determined by subtracting Service Credit
based on hours after March 31, 2009 from the Service
Credit calculated for 2009 as a whole.

Example:

Joe worked 1,400 hours in 2009 of which 400 were
worked before April 1, 2009 and 1,000 were worked
after March 31, 2009. Joe’s Service Credit before
April 1, 2009 is 3/10, which is calculated by subtracting
6/10%"s Service Credits for the 1,000 hours Joe worked
after March 31 from the total 9/10'"s Service Credits Joe
earned for his total of 1,400 hours worked all year.

16. How do I figure the component of my
Normal Pension earned after March 31, 2009?

For service after March 31, 2009 you will receive an addi-
tional accrual for each year based upon Service Credit
you earn at particular accrual rates during that year.

Your accrual rate is linked to the IPF contribution rates
in the CBA you work under, but, due to the Pension Pro-
tection Act (see Question 18) and the need to improve
the funding of the Plan, your accrual rate is also linked
to the Funding Improvement Plan Schedule (called “FIP
Schedule” below) that applies to that CBA. To figure your
accruals, you use the IPF contribution rate from the CBA
you worked under, but you do not include the PPA 15%
rate or any rate increases required by the FIP Schedule.
We refer to this contribution rate as the IPF Rate.

Once you know which FIP Schedule applies, you can
use the following diagram to work out which column of
Table B on page 19 applies to your CBA and then use
that column to convert your IPF Rate into your accrual
rate. Keep in mind that for most participants column 1
of Table B will apply. However, please verify your FIP
schedule by contacting your Local Union.

13



Did your CBA include the PPA 15% rate?

Yes No

Use Column 1in Table B until FIP Use Column 3 in Table B until
Schedule applies FIP Schedule applies

Which FIP Schedule contribution Use Column 4 in Table B once
increase is in your CBA? FIP Schedule applies

4% / 6% (Statu-

tory Alternate) 3% (Preferred)

Continue Use Column 2

using Column 1

Table B Table B

Example: (continued from Question 15):

Bill has 35 years of Service Credit and a Normal Pension
of $744.00 per month for credited service through March
31, 20009. Bill's CBA accepted the 15% PPA rate in 2009
and followed the Statutory Alternate Schedule in 2013.
Bill worked 1,200 hours at a base rate of $.90 per hour
each year and retired on January 1, 2015. In 20009, Bill
worked 1,000 hours after March 31, 20009. Bill's pension
earned after March 31, 2009 is shown in the table below:

Year IPF Table B Accrual Service Benefit
Rate  Column Rate

2009  $.90 1 $12.60 6/10 $7.56
2010 $.90 1 $12.60 8/10 $10.08
201 $.90 1 $12.60 8/10 $10.08
2012 $.90 1 $12.60 8/10 $10.08
2013 $.90 1 $12.60 8/10 $10.08
2014 $.90 1 $12.60 8/10 $10.08

$57.96

Bill’s total Normal Retirement Pension will be $802 per
month ($744.00 from service before April 1, 2009 +
$57.96 as shown above rounded up to the next $1).

14



After March 31, 2009 if you work at different contribu-
tion rates during a year, your Future Service Credit will
be divided into tenths (1/10") of years and your accrual
will be separately calculated for each contribution rate
with partial 1/10"" periods credited at the highest rate.

Example: (continued):

Suppose in 2012 Bill worked 850 hours at a contribu-
tion rate of $.90 per hour in his Home Local and trav-
elled outside his Home Local working 400 hours at a
contribution rate of $2.00 per hour. Bill is credited with
3/10ts of a year at a rate of $2.00 per hour and 5/10ts
of a year at a rate of $.90 per hour. His accrual is deter-
mined as follows:

Year IPF Table B Accrual Service Benefit
Rate  Column Rate

2009  $.90 1 $12.60 6/10 $7.56
2010 $.90 1 $12.60 8/10 $10.08
20M $.90 1 $12.60 8/10 $10.08
2012 $.90 1 $12.60 5/10 $6.30
2012 $2.00 1 $28.00 3/10 $8.40
2013 $.90 1 $12.60 8/10 $10.08
2014 $.90 1 $12.60 8/10 $10.08

$62.58

Bill’s total Normal Retirement Pension will be $807 per
month ($744.00 from service before April 1, 2009 + $63
as shown above rounded up to the next higher $1).

Note: If your contribution rate contains additional
increases beyond those required by the Funding
Improvement Plan, 87% of the additional increase will be
taken into account in determining the contribution rate.

17. What if I delay my retirement
past Normal Retirement Age?

If you stop working and delay your retirement past
Normal Retirement Age, your monthly pension will be
your accrued benefit at Normal Retirement Age plus an
increase of 1% for each month (up to 60 months) between
Normal Retirement Age and your actual retirement date.
This increase will be further adjusted by 1.5% for each
additional month following the first 60 months after Nor-
mal Retirement Age. Please note that these accruals do
not apply to benefits suspended for continued employ-
ment and only apply up to the mandatory pension start
date of April 1 of the year following the calendar year, in
which you attain age 70 years and 6 months.
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18. What is the Pension Protection Act?

The Pension Protection Act (PPA) of 2006 was the
result of the most wide-ranging review of the nation’s
pension laws since the enactment of ERISA. It estab-
lished new funding requirements for defined benefit
pension plans. Under the new funding requirements
of the PPA, a multiemployer plan’s actuary must certify
a plan’s funded status within ninety (90) days after the
start of each Plan Year. The actuary certified the IPF as
being in “Endangered Status” for the Plan Year begin-
ning January 1, 2010.

As the sponsor of a plan in Endangered Status, the
Board of Trustees was required under the PPA to
develop a Funding Improvement Plan (“FIP”). A FIP
must consist of schedules provided to “Bargaining Par-
ties” (IPF’s Contributing Employers and Local Unions)
showing revised benefit structures and contribution
structures that apply to new, successor or reopened
CBA’s that are designed to permit the Fund to achieve
certain legislatively mandated benchmarks by the end
of the ten year funding improvement period. The Fund-
ing Improvement Plan is reviewed annually and may be
adjusted as conditions warrant.
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Table B: Accrual Rates for
Service After April 1,2009

Column1 | Column 2 | Column 3 | Column 4
IPF Rate | Accrual Accrual Accrual Accrual
Rate Rate Rate Rate
($1.40 ($.85 per | ($.70 per | ($.40 per
per dime) | dime) dime) dime)
$0.25 $3.50 $213 $175 $1.00
$0.30 $4.20 $2.55 $2.10 $1.20
$0.35 $4.90 $2.98 $2.45 $1.40
$0.40 $5.60 $3.40 $2.80 $1.60
$0.45 $6.30 $3.83 $3.15 $1.80
$0.50 $7.00 $4.25 $3.50 $2.00
$0.55 $770 $4.68 $3.85 $2.20
$0.60 $8.40 $5.10 $4.20 $2.40
$0.65 $9.10 $5.53 $4.55 $2.60
$0.70 $9.80 $5.95 $4.90 $2.80
$0.75 $1050 |$6.38 $5.25 $3.00
$0.80 $11.20 $6.80 $5.60 $3.20
$0.85 $1.90 |$7.23 $5.95 $3.40
$0.90 $12.60 $765 $6.30 $3.60
$0.95 $13.30 $8.08 $6.65 $3.80
$1.00 $14.00 $8.50 $7.00 $4.00
$1.05 $14.70 $8.93 $7.35 $4.20
$110 $15.40 $9.35 $770 $4.40
$115 $16.10 $9.78 $8.05 $4.60
$1.20 $16.80 $10.20 $8.40 $4.80
$1.25 $17.50 $10.63 $8.75 $5.00
$1.30 $18.20 $11.05 $9.10 $5.20
$1.35 $18.90 $11.48 $9.45 $5.40
$1.40 $19.60 $11.90 $9.80 $5.60
$1.45 $20.30 | $12.33 $10.15 $5.80
$1.50 $21.00 |$1275 |$10.50 |$6.00
$1.60 $22.40 |[$13.60 |$11.20 |$6.40
$1.70 $23.80 | $14.45 $11.90 $6.80
$1.80 $25.20 | $15.30 $12.60 $7.20
$1.90 $26.60 | $16.15 $13.30 $7.60
$2.00 $28.00 | $17.00 $14.00 $8.00
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Table B: Continued

$210 $29.40 |$17.85 $14.70 $8.40

$2.20 $30.80 |$18.70 $15.40 $8.80

$2.30 $32.20 | $19.55 $16.10 $9.20

$2.40 $33.60 |$20.40 |$16.80 $9.60

$2.50 $35.00 |$21.25 | $17.50 $10.00

$2.60 $36.40 |$22.10 $18.20 $10.40

$270 $37.80 $22.95 |$18.90 $10.80

$2.80 $39.20 |[$23.80 |$19.60 $11.20

$2.90 $40.60 |$2465 |$2030 |$1.60

$3.00 $42.00 |$25.50 |$21.00 $12.00

$3.10 $43.40 |$26.35 |$2170 $12.40

$3.20 $44.80 |$27.20 $22.40 |$12.80

$3.30 $46.20 |$28.05 |$23.0 $13.20

$3.40 $47.60 $28.90 |$23.80 |$13.60

$3.50 $49.00 |$2975 |$2450 |$14.00

$3.60 $50.40 |$30.60 |$25.20 |$14.40

$3.70 $51.80 | $3145 |$25.90 |$14.80

$3.80 $53.20 |$32.30 |$26.60 |$15.20

$3.90 $54.60 | $3315 $27.30 | $15.60

$4.00 $56.00 |$34.00 |$28.00 |$16.00

$4.10 $57.40 |$34.85 |$2870 |$16.40

$4.20 $58.80 |$3570 |$29.40 |$16.80

$4.30 $60.20 | $36.55 | $30.10 $17.20

$4.40 $61.60 $37.40 $30.80 | $17.60

$4.50 $63.00 |$38.25 | $31.50 $18.00

$4.60 $64.40 | $39.10 $32.20 | $18.40

$4.70 $65.80 | $39.95 |$32.90 |$18.80

$4.80 $6720 |$40.80 |$33.60 |$19.20

$4.90 $68.60 | $41.65 $34.30 |$19.60

$5.00 $70.00 |$42.50 |$35.00 |$20.00

$5.10 $71.40 $43.35 |$35.70 $20.40

$5.20 $72.80 |$44.20 |$36.40 |$20.80

$5.30 $74.20 | $45.05 |$3710 $21.20

$5.40 $75.60 |$4590 |$3780 |$2160

$5.50 $77.00 $4675 |$38.50 |$22.00

and so +%$140 |+$.85 +$.70 +$.40
on per dime | per dime | per dime | per dime
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19. When Am I Eligible for An Unreduced
Early Retirement Pension?

You are eligible to retire on an unreduced early retirement
pension upon reaching age 60, provided you are vested.

If you work in Non-covered Masonry Employment after
June 1, 1988, your requested date for early pension
commencement will be delayed six months for each
calendar quarter that such work was performed. How-
ever, this delay will not apply if you return to covered
work on or after January 1, 1999 and then earn at least
6 Years of Future Service Credit in Covered Employ-
ment following your return from Non-covered Masonry
Employment. Your benefit cannot be delayed beyond
normal retirement date, age 64.

20. How Do I Calculate the amount of the
Unreduced Early Retirement Pension?

Your unreduced early retirement pension and the
amount of the normal pension are the same.

21. When am I eligible for an
Early Retirement Pension?

You are eligible to retire on an Early Retirement Pen-
sion if you are at least 55, not yet eligible for a Normal
Pension and:

1. You have earned (a) at least 5 Pension
Credits including at least 1,500 hours
of Future Service; or (b) at least 5
Years of Vesting Service, and

2. You have earned at least 3/10 of a Year
of Future Service Credit (450 hours) after
attaining age 50, unless your failure to
meet this requirement is due to disability.

If you work in Non-covered Masonry Employment after
June 1,1988, your effective date for an Early Retirement
Pension will be delayed six months for each calendar
quarter that such work was performed. However, your
Early Retirement Pension will not be delayed if you
return to covered work on or after January 1, 1999 and
then earn at least 6 Years of Future Service Credit in
Covered Employment following your return from Non-
covered Masonry Employment. Your benefit cannot be
delayed beyond normal retirement date, age 64.
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22. How do I figure the amount of
the Early Retirement Pension?

Your Early Retirement Pension is adjusted downward
from the Normal Pension amount, based on your
age. The reduction reflects the longer period of time
that you will receive pension payments because they
started sooner.

The amount of the reduction depends on the FIP Sched-
ule adopted by your CBA. If your Agreement follows
either the Statutory Default Schedule (no contribution
increases and no future benefit accruals) or the Statutory
Alternative Schedule (4% then 6% contribution increases
and continued benefit accruals) the reduction is 1/2 of
1% for each full month that you are younger than age
60 (unreduced retirement age) when Early Retirement
Pension begins. If your Agreement follows the Preferred
Schedule (3% contribution increases and reduced future
benefit accruals) the reduction for service credits under
the Preferred Schedule is 1/2 of 1% for each full month
that you are younger than age 64 (normal retirement
age) when Early Retirement Pension begins.

EXAMPLES: Peter is 58 and retires with 25 pension
credits based on service before April 1, 2009 and 4
pension credits earned afterwards. His benefit is based
on a contribution rate of $.90 per hour and his CBA
included the 15% PPA Rate and followed the Statutory
Alternative Schedule. Peter’s early retirement benefit
would be computed as follows:

1. Normal Pension to which Peter would
be entitled if he were 64 = $532.00 (see
Table A on pages 17 and 18 for service
before April 1, 2009) plus 4 x $12.60 (see
Column 1on Table B on pages 19 and 20
for service after March 31, 2009) = $582.40

2. Early Retirement Reduction:

- 24 (months younger than
age 60) x 12% = 12%

« Reduction =12% x $582.40
(12 x $582.40) = $69.89

3. $582.40 Normal Pension
$69.89  Early Retirement Reduction
$512.51 $513.00 Early
Retirement Pension

In this example, Peter’s Early Retirement Pension would
be $513.00 a month because pensions between whole
dollar amounts are rounded to the next higher dollar.
His benefit will be less if he chooses the 50% or 75%
Husband-and-Wife Pension.
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Tom has a similar work history to Peter except his CBA
followed the Preferred Schedule so 2 of his 4 years after
March 31, 2009 are at the lower accrual rate of $.85 per
$.10. In addition the 2 years of service earned under the
Preferred Schedule have reduction for early retirement
from age 64, or 36% (72 months at 1/2% per month).
Tom’s Early Retirement Pension is calculated as follows:

Normal Pension accrued before April 1, 2009 $532.00
Normal Pension accrued after March 31, 2009
(a) 2 years @ $12.60(Column 1of Table B) $25.20
(b) 2 years @ $7.65(Column 2 of Table B) ~ $15.30
$572.50
less
Early Retirement Reduction 12% of $532.00  $63.84
Early Retirement Reduction 12% of $ 25.20 $3.02

Early Retirement Reduction 36% of $ 15.30 $5.51
Early Retirement Pension $500.13

In this example, Tom’s Early Retirement Pension would
be $501.00 a month because pensions between whole
dollar amounts are rounded to the next higher dollar.
His benefit will be less if he chooses the 50% or 75%
Husband-and-Wife Pension

23. When would I be eligible to
retire on a Disability Pension?

You may retire on a Disability Pension if:
1. You have not attained age 64; and

2. You have at least 5 Pension Credlits, including
at least 1,500 hours of Future Service
Credit, or 5 years of Vesting Credit; and

3. You are totally and permanently
disabled (see Question 25); and

4. You have at least 150 hours of Future
Service in the year of disability or the year
prior to that year or at least 1,500 hours of
Future Service in the five calendar years
preceding the date of disability (unless
failure to meet this requirement was due to
disability or employment on referral);, and

5. You have not worked in Non-covered
Masonry Employment since June 1, 1988 or
you have not earned at least six years of
Future Service Credit in Covered Employment
since January 1, 1999 following your work
in Non-covered Masonry Employment.

23



24.How do I figure the amount
of the Disability Pension?

Your monthly Disability Pension is figured in the same
manner as the Normal Pension. Regardless of your
age at disability, your benefit will be calculated as
though you were age 64. Your Disability Pension will
not be paid during the first five months of disability.
This is the same waiting period as the Social Security
Disability Pension. The Plan rules also require that ret-
roactive pension payments not be made for more than
12 months prior to the date the disability application is
received by the Fund Office. If you are experiencing
delays in receiving benefits from the Social Security
Administration you should apply to the Fund Office
while waiting for the Social Security Award to com-
ply with the 12 month rule. Disability applicants over
age 55 may apply for early retirement benefits prior
to disability approval. For further information on this
option, see Question 45.

25. How is total and permanent
disability defined?

You are totally and permanently disabled if you have
been awarded and continue to receive Disability Ben-
efits from the Social Security Administration. If you
apply for a Disability Pension, in addition to your Social
Security Disability Award letter, you are also required
to provide a medical statement from a physician which
indicates the nature of your disability and states that
you are totally and permanently disabled from the
trade. If your application is approved, you may be
required to submit to reexamination periodically as the
Trustees may direct.

26. What will happen if I recover
from my Disability?

The Disability Pension will continue for life, provided
you remain totally and permanently disabled until age
64. If you lose your Social Security Disability Benefit
before age 64, your Disability Pension will cease the
first month after you lose your Social Security bene-
fit. If you lose your Disability Benefit after you reach
64, payments will continue even if you recover, but
subject to the rules governing work after retirement
(see Question 41).

If you recover from your disability, or lose entitlement
to your Social Security Disability Benefit, you must
report it to the Fund office within 15 days of recover-
ing or receiving notice from the Social Security Admin-
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istration. If you fail to notify the Board, you may be
penalized when you subsequently retire. The penalty
will be loss of your benefits for six months plus the
months you received a Disability Pension after your
loss of entitlement.

Following the guidelines of the Social Security Admin-
istration, IPF will allow Disability Pensioners a trial
work period during which benefits will not be affected
by earnings. If the trial work period is successful and
your Social Security Disability benefits are suspended,
you must notify the Fund office as your IPF benefits
will be suspended. Whatever disability benefits you
received will not affect your eligibility for Normal, Early
or Deferred Vested Pensions.

27.When am I eligible for a
Deferred Vested Pension?

You become entitled to a Deferred Vested pension if
you have at least five Years of Pension Credit including
at least 1,500 hours of Future Service, or five Years of
Vesting Service.

It is called a “Deferred” Vested Pension because the
actual pension payments will not begin, at the earliest,
until you reach age 55. You may elect to receive the
Deferred Vested Pension at any time after you are 55,
but no later than April 1 following the year in which you
attain age 70 1/2.

If you work in Non-covered Masonry Employment
after June 1, 1988, your effective date for pension
commencement will be delayed six months for each
calendar quarter that such work was performed. How-
ever, your pension commencement date will not be
delayed if you return to covered work on or after Jan-
uary 1, 1999 and then earn at least 6 Years of Future
Service Credit in Covered Employment following your
return from Non-covered Masonry Employment. Your
benefit cannot be delayed beyond normal retirement
date, age 64.
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28. How do I figure the amount of
the Deferred Vested Pension?

The amount of the Deferred Vested Pension is 100% of
either the Normal Pension or Early Retirement Pension
to which you would otherwise be entitled.

29. Can I receive my benefit in a Lump-sum?

Monthly benefits with an actuarial equivalent of less
than $10,000.00 can be paid in Lump-sum (the Death
benefit discussed under Question 39 may result in
Lump-sums greater than $10,000.00). Benefits with an
actuarial equivalent of less than $5,000.00 will auto-
matically be paid in a Lump-sum. A determination of
whether your benefit is payable in a Lump-sum will
be made at the time you apply. Your Lump-sum may
be paid subject to tax withholding provisions or as a
direct rollover to an Individual Retirement Account or
other qualified retirement plan (see Question 50).

30. Who is eligible for a Severance benefit?

You are eligible for a Severance benefit if you have
five or more years of Future Service Credit but are not
vested (see Question 9), you have not worked in Non-
covered Masonry Employment, and you either incur a
Permanent Break-in-Service, become totally and per-
manently disabled, or attain age 64 and incur a one
year Break-in-Service.

31. What is the amount of the Severance benefit?

The Severance benefit is equal to 100% of the contribu-
tions made by employers on your behalf.

* k%

Please note that the amount of any of the pension ben-
efits described in this section may be affected by the
payment method you select at retirement. The follow-
ing section of this booklet describes the options avail-
able to you and the adjustments that might be required.
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FORMS OF BENEFIT PAYMENTS
UNDER THE PLAN

32. What are the forms of benefit
payments under the Plan?

The Plan offers a Single Life Annuity and a Husband-
and-Wife pension.

33. What is a Husband-and-Wife Pension?

The Husband-and-Wife Pension is the standard form of
pension payment for married pensioners. If you have
been married on your annuity start date and for at least
the one year preceding your death, your pension will
be paid in this form unless you and your spouse elect to
receive a full pension with the five-year minimum guar-
antee (see Question 34).

The Husband-and-Wife Pension provides a lifetime
benefit for your spouse as well as for yourself. Under
this form of payment, the amount of the monthly ben-
efit otherwise payable to you is reduced. In exchange,
upon your death, 50% of the benefit amount you were
receiving will be paid to your surviving spouse for life.
A 75% Husband-and-Wife pension option is also avail-
able. Benefits available under both of these options are
outlined in the following examples.

The amount of the reduction in your benefit depends
on your age and your spouse’s age and the survivor
option you select. Since the reduction will vary from
one case to another, you may ask the Fund office to
provide you with the actual figures when you apply. The
examples below are for illustrative purposes only. The
Fund office can provide you with actual figures at the
time you complete an application for benefits.

Example:

George is 64 and entitled to retire on a normal pension
of $308 per month. George’s wife is also 64. Unless he
elects otherwise, George’s pension under the Husband
-and-Wife form will be reduced by 10% so that he will
receive a benefit of $278 per month. Upon his death,
George’s wife will receive a benefit equal to 50% of
what he was receiving, or $139 per month.

Should George and his wife elect to receive benefits
under the 75% Husband-and-Wife pension option,
George would receive $264 per month, a 12.5% reduc-
tion in normal pension benefits and his wife would
receive 75% of George’s benefit for the remainder of
her life, or $198 monthly, should he pre-decease her. As
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noted in Question 38, If George’s wife pre—deceases
him, the Husband-and-Wife Pension is cancelled and he
will receive a monthly benefit of $308 commencing the
first of the month following the death of his wife.

If you do not want a Husband-and-Wife Pension, you
and your spouse must formally reject it in the presence
of a notary public. You will then receive a lifetime pen-
sion in the form of the Five Year Minimum Guarantee
described below.

In the event you and your surviving spouse die at a time
when your dependent children are under the age of 21,
this Husband-and-Wife pension will be equally divided
and paid to the legal guardian of each child, until such time
as the child reaches age 21 or dies, whichever is earlier.

34. What is the Single Life Pension
with five year minimum guarantee?

The five year minimum guarantee is the standard form of
benefit payable to unmarried pensioners and also pay-
able to married pensioners who have formally rejected
the Husband-and-Wife Pension. It provides that if a pen-
sioner dies before receiving 60 monthly payments (five
years), his or her designated beneficiary will continue
to receive monthly payments until a total of 60 monthly
payments have been made, counting both payments to
the pensioner and to the beneficiary.

In the event you and your designated beneficiary die
when your dependent children are under the age of
21, and regardless of whether the 60 payment limit has
been reached, these monthly payments will be equally
divided and paid to the legal guardian of each child,
until such time as the child reaches age 21 or dies,
whichever is earlier.

35. What are the Relative Values under IPF?
Under IPF the normal forms of payment are the:

(a) A 50% Husband-and-Wife Pension
for married participants; and

(b) Single Life Annuity with 60 months
guaranteed for single participants.

In general, optional forms of payment available under
IPF have approximately the same actuarial present
value as the normal form. This is true for participants
retiring between ages 40 and 69 with a spouse up to 10
years younger or older.
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36. Are there any pension benefits for a survivor
if the employee dies BEFORE going on pension?

Yes. The Plan provides a Husband-and-Wife Pension if
you die at a time when you had a vested right to a future
pension.

If the employee was age 55 or older, the benefit will
be a lifetime payment to the spouse equal to 100% of
the amount the employee would have received had he
lived, retired and elected the 50% Husband-and-Wife
pension the day before he died.

If you were under age 55, the benefit will also be a
lifetime payment to your spouse equal to 100% of the
amount you would have received had you lived, retired
and elected the 50% Husband-and-Wife pension, but
the benefit will not commence until the first day of the
month after the month in which you would have reached
age 55 had you survived. Your surviving spouse may
have the option of receiving an immediate Lump-sum
instead of waiting until you would have been age 55.
The Lump-sum is described in Question 39.

In the event you and your surviving spouse die when
your dependent children are under the age of 21, this
Husband-and-Wife pension will be equally divided and
paid to the legal guardian of each child, until such time
as the child reaches age 21 or dies, whichever is earlier.

37. Does the Husband-and-Wife Pension
apply to you if you were recently married?

In order for the spouse of a non-retired employee to
be entitled to a Husband-and-Wife Pension, the couple
must have been husband and wife throughout the one
year period preceding the employee’s death.

For the spouse of a pensioner to be entitled to a Hus-
band-and-Wife Pension, the couple must have been
married on the effective date of pension and for at least
a one year period before the pensioner’s death.

38. What happens to the Husband-
and-Wife Pension if the spouse dies or
is divorced from the pensioner?

The Husband-and-Wife option is cancelled if the
spouse dies or is divorced from the Participant before
the pension begins. If the spouse dies after the Hus-
band-and-Wife Pension begins the amount of the pen-
sion increases, or “pops up”, to its original, unreduced
amount. This feature is referred to as the “Pop Up
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Option.” In the case of a divorce after the payments in
this form have begun, the spouse may remain eligible
for a portion of the Husband-and-Wife Benefit. Notwith-
standing the above, the Plan will pay benefits subject to
the provisions of a Qualified Domestic Relations Order
as noted in Question 49.

If the Husband-and-Wife form of pension is elected this
option cannot be recalculated if the pensioner re-marries.

39. What is the Pre-Retirement Death Benefit?

If you die and have at least one year (1,500 hours) of
Future Service Credit, and have not incurred a Perma-
nent Break-in-Service and have not engaged in Non-
covered Masonry Employment, then a lump-sum death
benefit equal to 100% of the employer contributions
made on your behalf shall be paid to your designated
beneficiary. Your surviving spouse may not elect the
lump-sum death benefit if either (a) the actuarial equiv-
alent of the Husband-and-Wife Pension or, (b) 100% of
the employer contributions is greater than $25,000.
In this case, your surviving spouse is required to com-
mence the Pre-Retirement Surviving Spouse Pension
as discussed in Question 36. The Lump-sum death ben-
efit will also not be paid if a Severance benefit has been
paid (see Question 30). If your designated beneficiary is
entitled to this pre-retirement lump-sum death benefit,
he or she will have the option to rollover this amount
to an Individual Retirement Account or other eligible
retirement plan. Lump-sum death benefits payable to
Estates are not eligible for rollover treatment.

30



RECIPROCITY

40. Can I qualify for benefits if my work is
divided between two or more pension funds?

The Bricklayers and Trowel Trades International Pen-
sion Fund has signed the International Reciprocal
Agreement for Bricklayers and Allied Craftworkers
Defined Contribution and Defined Benefit Pension
Funds. As a result, the Fund will accept pension mon-
ies that you earn under other pension funds main-
tained by Local Unions of the Bricklayers and Allied
Craftworkers that have also signed the International
Reciprocal Agreement which do not participate in
the International Pension Fund (IPF). The IPF will also
transfer monies to Local Pension Funds for jurisdic-
tions, which do not participate in IPF. The agreement
also contains special provisions to ensure maximum
benefits when a member’s home fund and travel fund
jurisdictions include IPF or when a member’'s home
fund and travel fund jurisdictions include IPF when a
jurisdiction’s fund has merged with IPF.

WORKAFTER RETIREMENT

41. To what extent will I be allowed to work
and still receive a pension from this Plan?

If you work in the masonry industry, your monthly pen-
sion will be suspended for the month or months you
worked in such employment. You are required to report
in writing within 15 days to the Fund office about any
such employment you undertake. If you do not, your
pension benefits may be cancelled for an additional
six months. Exactly what kind of work will cause such a
temporary loss of pension depends on your age.

Before age 62 you may not be engaged or employed,
without limit to the geographical area covered, in any
of the following:

1. Employment with any
Contributing Employer;

2. Employment or self-employment
in the same or related business
as a Contributing Employer;
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3. Employment or self-employment
in any business which is under
the jurisdiction of the Union;

4. Employment with the Union or any Fund
or program to which the Union is a
party by virtue of a written document.

Pensioners under age 62 must have their benefits sus-
pended for any months they engage in such employment.

After age 62, a pensioner, may return to Covered
Employment and continue to receive retirement bene-
fits until their earnings exceed the Social Security earn-
ings limitations for beneficiaries age 62 and older. Any
additional benefits you earn as a result of your return to
Covered Employment after age 64 and not otherwise
suspended or postponed will be determined at the end
of the Plan Year in which the benefits accrued and will
be paid in the following Plan Year.

For each calendar quarter in which a pensioner
engages in Non-covered Masonry Employment prior
to Normal Retirement Age, his benefit will be sus-
pended for six months.

While pensioners over age 62 are allowed to work in
Covered Employment in accordance with Social Secu-
rity guidelines, a participant must have separated from
Covered Employment for one benefit period (one
month) to be considered retired. Therefore, you must
separate from employment for the entire month your
pension starts.

Except for these limitations, you will be free to work at
anything else, without effect on your pension. If you are
not sure whether a particular type of employment is
prohibited, you may request a ruling from the Trustees.

42.Do the Plan benefits affect
my Social Security?

No. You are entitled to Social Security benefits inde-
pendently. Your Plan benefits are not affected by your
Social Security benefit.
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APPLYING FOR BENEFITS

43. How do I file an application for a pension?

You must file a written application with the Board of Trust-
ees on a form that will be provided upon request by the
Fund office or your Local Union. You may also call or mail
the card in this booklet to the Fund office or obtain an
application online at www.ipfweb.org. Application for
retirement must be filed at least one month in advance
of the date your pension benefits are payable.

While the rules require pension applications to be filed
one month in advance, you may apply for benefits up
to six months prior to your intended retirement date.
Prompt filing will avoid delay in the processing of your
application and payment of benefits.

44. When do pension benefits begin?

Generally, your pension will begin on the first day of the
first month after you have met all the requirements of the
pension plan for entitlement to benefits, including sep-
arating from Covered Employment and the one month
advance filing requirement. However, you may elect to
receive benefits first payable for a later month. Benefits
must commence by April 1st of the calendar year follow-
ing the calendar year in which you turn age 70 1/2.

45, Can I change my type of
pension after I retire?

No, with two exceptions. A disabled employee may
retire with an Early Retirement Pension while waiting
to receive a Social Security Disability Award. Once the
Social Security Award is received you may convert to a
Disability Pension if the date your disability commenced
preceded the effective date of your Early Retirement
Pension. Early Retirement benefits for months before
the Social Security Disability benefit entitlement
date are subject to reimbursement. In addition, a
pensioner may change form of payment, either Hus-
band-and-Wife or Regular, up to 180 days after initial
benefit award letter is received.

46. If my application is denied, do
I have the right to appeal?

Yes. You (or your authorized representative) may simply
file a written appeal with the Appeals Committee at the
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Fund office no later than 180 days after you receive the
notice of denial.

You will receive a written response within 90 days.
(There may be special circumstances under which you
may not be notified of a decision until 120 days after
application, but to protect your rights, you should con-
tact the Fund office if you have not heard anything
for 90 days). Also, when making an appeal, you have
a right to review pertinent documents, and to submit
comments in writing. The Appeals Committee desig-
nated by the Board of Trustees will decide the appeal
within 120 days after it was filed. The decision will be
in writing and will include the specific references to
the Plan provisions on which the decision was based.
The decision of the Appeals Committee will be final
and binding on all concerned. If the Board of Trustees
rejects your appeal, you have the right to file a lawsuit
under ERISA.

4%7. Can my benefits be seized by creditors?

As a general rule, your creditors cannot attach or seize
your pension benefits under this Plan as a means of col-
lecting a debt owed by you. However, all or a portion of
your pension benefits may be attached pursuant to a
Federal tax levy.

48.Can I sell, assign or pledge
my right to benefits?

No. Benefits cannot be sold, assigned or pledged to
anyone, or used as a security for a loan.

However, all or a portion of your IPF benefits may be
assigned to your spouse, former spouse, child or depen-
dent pursuant to the terms of a “Qualified Domestic
Relations Order”, otherwise known as a QDRO.

49. What is a Qualified Domestic
Relations Order (QDRO)?

A QDRO is a judgment, decree or order that creates or
recognizes the existence of an Alternate Payee’s right
to receive, or assigns to an Alternate Payee the right to
receive, all or a portion of your pension benefits pay-
able under the Plan. Generally, QDRO’s are drafted to
divide your pension based on an equitable distribution
agreement in a divorce. A QDRO instructs the Plan to
pay a portion of retirement benefits accrued by you to
an alternate payee (typically, your former spouse).

There are certain provisions a QDRO must contain.
The Plan Administrator has specific responsibilities and
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duties with respect to determining whether a domestic
relations order is a QDRO. Upon receipt of a domes-
tic relations order, the Plan Administrator is required to
follow the Plan’s written procedures to determine the
order’s qualified status and to administer distributions
pursuant to a QDRO.

If you are going through a divorce and your spouse
was awarded all or a portion of your IPF pension ben-
efits, you can request a model QDRO, without charge,
from the Fund office in order to protect you and your
spouse’s interest in your accrued IPF pension benefits.
Upon written request to the Plan Administrator, you can
also obtain, without charge, a copy of the Plan’s written
procedures governing QDRO’s.

WARNING: Retirement benefits, including, but not lim-
ited to, qualified stock bonus, pension, profit sharing
(including both defined benefit and defined contribu-
tion plans), 401(k) plans, and employee stock ownership
plans (ESOP), as well as various life insurance policies
provided by your employer may be covered by the provi-
sion of the Employee Retirement Income Security Act of
1974 (ERISA). ERISA is a federal statute that preempts the
provisions of this Judgment of Divorce. Accordingly, the
terms of the Judgment of Divorce do NOT automatically
change the beneficiary designations or alternate payee
designations as to any such employer-provided retire-
ment benefits or life insurance. Therefore, regardless of
the terms of divorce, you MUST execute a proper change
of beneficiary form with the administrator of your retire-
ment benefits to effectively remove your former spouse
as a beneficiary. It is your responsibility to ensure that all
such change of beneficiary are properly executed and
submitted to the administrator of the retirement benefits.
Your failure to do so may result in the proceeds being
paid to your former spouse upon your death. Please note
that a divorce on or after January 1, 2010 will automat-
ically revoke a beneficiary designation in favor of the
ex-spouse unless the participant subsequently re-desig-
nates such spouse as a beneficiary.

50. Will my benefits be subject to automatic
20% Federal Withholding Tax?

As plan benefits are employer funded, they are consid-
ered taxable income. You should be aware that if you
or your surviving spouse receive your IPF benefit in a
Lump-sum distribution, then that benefit will be subject
to an automatic 20% Federal tax withholding unless
it is directly rolled over into an IRA or other qualified
retirement plan. You will receive additional information
regarding this matter when you apply for a benefit.
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51. Can the Plan be amended or terminated?

Yes, the Plan can be amended at any time by the
Board of Trustees. In addition, although the Plan has
been established with the intent of it being continued
indefinitely, the Plan may also be terminated in whole
or in part.

We are required to tell you what types of events would
cause the Plan to be terminated. The Plan may be ter-
minated if there were not enough Plan assets, in the
Board’s opinion, to make payments that are due to Par-
ticipants and beneficiaries; if there were no Participants
left alive; if the Union and employers agreed to termi-
nate the Plan; or if any other event occurs which, under
the law, requires termination.

52. What happens to my Pension Benefit
if the Plan is amended or terminated?

A plan amendment may not decrease your accrued ben-
efit unless to the extent necessary to maintain the qual-
ified status of the Plan or as otherwise permitted by law.

If the Plan is terminated, Federal law (ERISA) pro-
vides you with some protection. Your accrued benefit
becomes 100% vested immediately upon Plan termi-
nation, to the extent then funded. In the event of ter-
mination, the assets then remaining in the Plan will be
allocated according to the priorities and procedures
established in the rules and regulations of the Plan.
After providing for administrative expenses, Plan assets
will be allocated in the following order: 1) pension ben-
efits; 2) all other individual benefits guaranteed under
Title IV of ERISA,; 3) all other vested benefits; and 4) all
other remaining benefits under the Plan.

53. What happens if the plan terminates
without enough money to pay benefits?

If the Plan terminates without enough money to pay
benefits, the Pension Benefit Guaranty Corporation
(PBGC) will guarantee the payment of your vested pen-
sion benefits up to the limit set by law. Benefits that
are guaranteed or that exceed PBGC'’s limits may be
paid depending on the Plan’s funding and on whether
PBGC is able to recover additional amounts from the
employer. For further information on plan termination
guarantees, write to the Pension Benefit Guaranty Cor-
poration, Administrative Review and Technical Assis-
tance Department, 1200 K Street, N.W., Washington,
D.C., 20005, telephone (202) 326-4000.
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If the Plan terminates and the Plan purchases annuity
contracts from an insurance company to pay pension
benefits in the future, the Plan fiduciaries will take
certain steps to select the safest available annuity. In
accordance with Department of Labor guidance, the
Plan will conduct a thorough search with respect to the
financial soundness of insurance companies that pro-
vide annuities, to better assure the future payment of
benefits to participants and beneficiaries.

GENERAL INFORMATION

The following information is provided to let you know
how the Pension Plan is operated on a day-to-day basis
and who is responsible for basic decisions.

The Pension Plan is administered by a Board of Trust-
ees consisting of equal representation by Union and
Employer Trustees. Records and benefit payments are
processed at the Fund office which is managed by an
Executive Director appointed by the Board of Trustees.
The name, address and phone number of the Plan
Administrator is:

BOARD OF TRUSTEES

Bricklayers and Trowel Trades
International Pension Plan

620 F Street, NW., Suite 700
Washington, D.C. 20004

(202) 638-1996
FAX (202) 347-7339

e-mail: dstupar@ipfweb.org
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BOARD OF TRUSTEES

The names, titles and business addresses
of the Trustees are:

UNION TRUSTEES

Mr. James Boland
President

International Union of Bricklayers
and Allied Craftworkers

620 F Street, NW.
Washington, D.C. 20004

Henry Kramer
Secretary-Treasurer

International Union of Bricklayers
and Allied Craftworkers

620 F Street, N.W.
Washington, D.C. 20004

Mr. Gerard Scarano

International Union of Bricklayers
and Allied Craftworkers

620 F Street, NW.
Washington, D.C. 20004

Mr. Timothy Driscoll
Executive Vice President

International Union of Bricklayers
and Allied Craftworkers

620 F Street, NW.
Washington, D.C. 20004

Mr. Gerald O’Malley

International Union of Bricklayers
and Allied Craftworkers

110 Crescent Road
Waterford, Ml 48327



EMPLOYER TRUSTEES

Mr. Eugene George
President
G&A Masonry, Ltd.

5093 Fountain Street
Breslau, ON
Canada N2G 4H7

Mr. Robert Hoover
Vice President
Kvaerner NAC

701 Technology Dr.
Canonsburg, PA 15317

Mr. Matthew Aquiline
Executive Director

International Council of Employers of
Bricklayers and Allied Craftworkers

1306 Lancaster Avenue
Pittsburgh, PA 15218

Mr. Gregory Hess
Caretti, Inc.

590 Industrial Park Rd.
Camp Hill, PA 17001

Mr. Fred Kinateder
KMI Construction LLC

17150 W. Pheasant Dr.
Brookfield, WI 53005

Mr. William McConnell
President
Architectural Paving & Stone, Inc.

402 Libbey Parkway
Weymouth, MA 02189

Mr. John Trendell
Trendell Consulting

6335 Brown Road
Oregon, OH 43618



The Employer Identification Number assigned by the
Internal Revenue Service to the Board of Trustees is
52-6127746. The Plan Number assigned by the Board
of Trustees is 001.

Plan Fiscal Year

For purposes of maintaining the Fund’s fiscal records,
the year-end date is December 31.

Service of Legal Process

The Board of Trustees has been designated as the
agent for the service of legal process.

Contribution Source

All contributions to the Plan are made by employers in
accordance with their CBA’'s with the Union. The CBA’s
require contributions to the Plan at fixed rates per hour
worked. There are no requirements that the Plan partic-
ipants make contributions and no contributions will be
accepted from Plan participants.

Sponsors of the Plan

The Plan was established by the Union and various
employers. The Fund office will provide you, upon writ-
ten request, with information as to whether a particu-
lar employer is contributing to this Plan on behalf of
employees working under a CBA with the Union.

Funding Medium

Benefits are provided from the Fund’s assets, which are
accumulated under the provisions of the CBA's and the
Trust Agreement and held in a trust fund for the pur-
pose of providing benefits to covered participants and
defraying administrative expenses.

Plan Assets

The Plan’s assets and reserves are held in custody and
invested by independent investment managers. You
can obtain a list of the current custodian and invest-
ment managers by contacting the Fund office.
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Employers and Employee Organizations

You can obtain a complete list of the employers and
employee organizations sponsoring the Plan by making
a written request to the Executive Director. You may also
examine such list at the office of the Executive Director
during normal business hours. Upon written request,
you can also obtain information as to whether a partic-
ular employer or employee organization is a sponsor of
the Plan and if it is, you may obtain its address.

YOUR RIGHTS UNDER THE EMPLOYEE
RETIREMENT INCOME SECURITY ACT
OF 1974 (ERISA)

As a participant in the Bricklayers and Trowel Trades
International Pension Fund, you are entitled to certain
rights and protections under the Employee Retirement
Income Security Act of 1974 (ERISA), as amended, ERISA
provides that all plan participants shall be entitled to:

Receive Information about
your Plan and Benefits

Examine, without charge, at the Executive Director’s
office, all documents governing the plan, including
insurance contracts and CBA's, and a copy of the latest
annual report (Form 5500 series) filed by the Plan with
the U.S. Department of Labor and available at the Pub-
lic Disclosure Room of the Employee Benefits Security
Administration.

Obtain, upon written request, copies of documents gov-
erning the operation of the Plan, including insurance
contracts and CBA's, and copies of the latest annual
report (Form 5500 series) and updated summary plan
description. The Executive Director may make a rea-
sonable charge for the copies.

Receive a summary of the Plan’s annual financial report.
The Executive Director is required by law to furnish each
participant with a copy of this summary annual report.

Obtain a statement telling you whether you have a right
to receive a pension at normal retirement age (age 64),
and if so, what your benefits would be at normal retire-
ment age if you stop working under the Plan now. If you
do not have a right to a pension, the statement will tell
you how many more years you have to work to get a
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right to a pension. This statement must be requested in
writing and is not required to be given more than once
every twelve (12) months. The Plan must provide the
statement free of charge.

Prudent Actions by Plan Fiduciaries

In addition to creating rights for Plan participants, ERISA
imposes duties upon the people who are responsible
for the operation of the employee benefit Plan. The
people who operate your Plan, called “fiduciaries” of
the Plan, have a duty to do so prudently and in the inter-
est of you and other Plan Participants and beneficiaries.
No one, including your employer, your Union, or any
other person, may fire you or otherwise discriminate
against you in any way to prevent you from obtaining a
pension benefit or exercising your rights under ERISA.

Enforce Your Rights

If your claim for a pension benefit is denied or ignored,
in whole or in part, you have a right to know why this
was done, to obtain copies of documents relating to
the decision without charge, and to appeal any denial,
all within certain time schedules. Under ERISA, these
are steps you can take to enforce the above rights.
For instance, if you request a copy of plan documents
or the latest annual report from the plan and do not
receive them within 30 days, you may file suit in a fed-
eral court. In such a case, the court may require the plan
administrator to provide the materials and pay you up
to $110 a day until you receive the materials, unless the
materials were not sent because of reasons beyond
the control of the administrator. If you have a claim for
benefits which is denied or ignored, in whole or in part,
you may file suit in a state or Federal court. The court
will decide who should pay court costs and legal fees.
If you are successful, the court may order the person
you have sued to pay the costs and fees. If you lose,
the court may order you to pay these costs and fees, for
example, if it finds your claim frivolous.

Assistance with your Questions

If you have questions about your plan, you should con-
tact the Board of Trustees. If you have any questions
about this statement or about your rights under ERISA,
or if you need assistance in obtaining documents from
the plan administrator, you should contact the nearest
office of the Employee Benefits Security Administra-
tion, U.S. Department of Labor, listed in your telephone
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directory, or the Division of Technical Assistance and
Inquiries, Employee Benefits Security Administration,
U.S. Department of Labor, 200 Constitution Avenue,
N.W., Washington, D.C. 20210.

You may also obtain certain publications about your
rights and responsibilities under ERISA by calling
the publications hotline of the Employee Benefits
Security Administration.

IMPORTANT NOTE

This Summary Plan Description is only a brief summary of
the most important provisions of the Plan. Your rights and
benefits under the Plan will be governed solely by the Plan
Rules and Regulations and the interpretations of the Board
of Trustees. Nothing in this Summary Plan Description shall
modify or change the Plan Rules and Regulations.

TERMINATION INSURANCE

Your pension benefits under this multiemployer plan are
insured by the Pension Benefit Guaranty Corporation
(“PBGC”), a federal insurance agency. A multiemployer
plan is a collectively bargained pension arrangement
involving two or more unrelated employers, usually in a
common industry.

Under the multiemployer plan program, the PBGC pro-
vides financial assistance through loans to plans that
are insolvent. A multiemployer plan is considered insol-
vent if the plan is unable to pay benefits (at least equal
to the PBGC’s guaranteed benefit limit) when due.

The maximum benefit that the PBGC guarantees is set
by law. Under the multiemployer program, the PBGC
guarantees equal a participant’s years of service multi-
plied by (1) 100% of the first $11.00 of the monthly ben-
efit accrual rate and (2) 75% of the next $33.00. The
PBGC’s maximum guarantee limit is $35.75 per month
times a participant’s years of service.

For example, the maximum annual guarantee for a
retiree with 30 years of service would be $12,870.00.

The PBGC guarantee generally covers: (1) normal and
early retirement benefits; (2) disability benefits if you
become disabled before the plan becomes insolvent;
and (3) certain benefits for your survivors.
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The PBGC guarantee generally does not cover: (1) ben-
efits greater than the maximum guaranteed amount set
by law; (2) benefit increases and new benefits based on
plan provisions that have been in place for fewer than
5 years at the earlier of: (i) the date the plan terminates
or (i) the time the plan becomes insolvent; (3) bene-
fits that are not vested because you have not worked
long enough; (4) benefits for which you have not met
all of the requirements at the time the plan becomes
insolvent; and (5) non-pension benefits, such as health
insurance, life insurance, certain death benefits, vaca-
tion pay, and severance pay.

For more information about the PBGC and the benefits
it guarantees, ask your plan administrator or contact the
PBGC’s Technical Assistance Division, 1200 K Street,
N.W., Suite 930, Washington D.C. 20005-4026 or call
202- 326-4000 (not a toll-free number). TTY/TDD users
may call the federal relay service toll-free at 1-800-877-
8339 and ask to be connected to 202-326-4000. Addi-
tional information about the PBGC’s pension insurance
program is available through the PBGC’s website at

www. pbgc.gov.

BRICKLAYERS AND TROWEL TRADES

INTERNATIONAL PENSION FUND

620 F Street, NW., Suite 700
Washington, D.C. 20004

(202) 638-1996
FAX (202) 347-7339

e-mail: dstupar@ipfweb.org

Union Trustees
James Boland
Henry Kramer

Gerard Scarano
Timothy Driscoll
Gerald O’Malley
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Employer Trustees
Eugene George
Matthew Aquiline
Gregory R. Hess
Fred Kinateder
William McConnell
Robert Hoover

John Trendell

Legal Counsel
O’Dwyer & Bernstien LLP
Dickstein Shapiro LLP

Consultants and Actuaries
Cheiron, Inc.

Marco Consulting Group

Auditor
Calibre CPA Group, PLLC

Executive Director
David F. Stupar

IMPORTANT TO REMEMBER

Save this booklet. Put it in a safe
place. If you lose your copy, you can
ask the Fund office for another.

If you have worked in employment covered
by the Plan for five years or more and you
are leaving without definite plans to return
in the near future, you may be entitled to

a Deferred Vested Pension, payable when
you have reached a retirement age (see
Question 27). To protect your benefit rights
for later on, call or write the Fund office.
Arrangements will be made to furnish you
with a statement of your benefit rights.
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